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Introduction 

Mingachevir State University (MDU) 

recognizes the United Nations 

Sustainable Development Goals (SDGs) 

as one of the strategic directions of 

higher education. The university’s 

development strategy is built upon the 

principles of social responsibility, 

inclusiveness, environmental 

sustainability, and economic efficiency. 

Within this framework, MDU prioritizes the integration of SDGs into its 

educational, research, and social activities, particularly focusing on SDG 5 – 

Gender Equality.  

The university’s policies and initiatives aim to create an environment in 

which women and men enjoy equal opportunities. MDU implements 

consistent measures to ensure gender balance in academic and 

administrative management, to increase the representation of women in 

scientific and leadership positions, and to strengthen awareness-raising 

activities on gender equality among students. 

This approach enhances MDU’s position not only as a regional but also 

as a national higher education institution actively promoting sustainable 

development.  

SDG 5 – Gender Equality is one of the core Sustainable Development 

Goals defined by the United Nations and is considered a fundamental 

condition for social, economic, and cultural progress. Achieving this goal 

goes beyond ensuring equal rights; it also encompasses expanding 

women’s participation in decision-making, management, scientific, and 

innovation processes. 
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For Mingachevir State University, SDG 5 holds special strategic 

importance. By integrating this goal into its education and research policies, 

MDU promotes gender equality across teaching, management, and the 

social environment. The university’s main priority areas in this field include: 

• Ensuring gender balance in academic and administrative leadership; 

• Increasing women’s participation in research and innovation; 

• Organizing awareness-raising programs and trainings on gender 

equality for students; 

• Expanding access to education for women and girls from socially 

vulnerable groups; 

• Collecting, analyzing, and regularly monitoring gender-related data. 
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Through these policies and initiatives, MDU contributes to inclusiveness 

and equal opportunities in higher education and supports the full realization 

of women’s social and academic potential. 

The main purpose of this report is to present, in a systematic manner, 

the policies, activities, and outcomes achieved by Mingachevir State 

University (MDU) in relation to the United Nations Sustainable Development 

Goal 5 (SDG 5) – Gender Equality. The report covers the university’s efforts 

to promote gender equality, increase the participation of women in 

education, research, and management, and prevent gender-based 

discrimination. 

The scope of the report includes academic and administrative staff, the 

student body, university governance structures, as well as cooperation with 

social partners. Based on data collected during the 2024–2025 academic 

year, the report evaluates the implementation of MDU’s gender policy and 

provides recommendations for future activities. 

Through this report, MDU aims to demonstrate its commitment to 

equality, inclusiveness, and social justice in higher education and to 

document its progress toward SDG 5 in accordance with international 

reporting standards. 

 

Gender-Related Statistical Data 

Gender-related data at Mingachevir State University are collected and 

processed by the Academic Affairs Department and the Human Resources 

Department. 

The data are extracted from the university’s internal electronic database and 

categorized by gender. 

The analysis process includes the following stages: 

1. Data collection: Annual updating of gender information on 

students and staff lists; 
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2. Categorization: Classification of data by education level 

(bachelor’s, master’s, doctoral), status (graduate, active student, employee), 

and structural units (faculties, departments); 

3. Annual comparison: Identification of changes in gender ratios 

compared with previous years. 

The purpose of this process is to ensure objective monitoring of gender 

equality policy implementation and to promote the use of gender-sensitive 

data in decision-making processes. 

Gender distribution of students and graduates at the undergraduate and 

graduate levels is carefully monitored by the Academic Affairs Department. 

Academic Year Program Total Female Male 

2024–2025 Bachelor’s 4832 2687 2145 

Master’s 289 176 113 

Graduates 698 423 275 

2025–2026 Bachelor’s 5444 3003 2441 

Master’s 313 197 116 

Graduates 869 523 346 

Gender distribution among academic and administrative staff is 

monitored by the Human Resources Department. 

Academic Year Category Total Female Male 

2025–2026 
Academic staff 286 182 104 

Administrative staff 189 118 71 

The number of women in leadership positions is 12. 

 

Awareness-Raising and Educational Activities 

Mingachevir State University 

(MDU) prioritizes awareness-raising 

and educational activities promoting 

gender equality and inclusiveness. 

The initiatives implemented by the 
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university leadership and relevant structural units aim to increase 

understanding of gender equality, social justice, and equal opportunities 

among students, faculty, and administrative staff. 

These initiatives seek to 

enhance sensitivity toward 

gender issues, eliminate 

stereotypes, and support 

women’s active participation in 

education, science, and 

management. Activities 

include seminars, trainings, 

discussion sessions, scientific conferences, and social campaigns. 

MDU conducts these efforts not only within the university but also in 

cooperation with local communities, secondary schools, and international 

partners, thereby strengthening its contribution to global SDG 5 – Gender 

Equality.  

 

Awareness Event on “Eliminating Gender-Based Occupational 

Discrimination” 

The event titled “Eliminating Gender-Based Occupational 

Discrimination,” held at Mingachevir State University, was one of the 

university’s key initiatives promoting gender equality. The activity was 

organized within the framework of the EU-funded and World Bank-managed 

Azerbaijan Rapid Technical Assistance Facility (AZTAF) program. 
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The main goal was to raise awareness about gender equality in labor 

relations, protection of workers’ rights, occupational safety, and prevention 

of workplace harassment and violence. World Bank representatives – 

Advisor on External Relations Zaur Rzayev and Senior Gender Specialist 

Shamsiyya Mustafayeva – emphasized the importance of maintaining 

gender balance in technical education and expanding women’s participation 

in these fields. 

The event concluded with discussions and experience sharing, resulting 

in several strategic recommendations for reducing gender-based disparities 

in technical education and the labor market. 

This initiative formed an essential part of MDU’s ongoing efforts to 

promote gender equality, raise awareness among students and staff, and 

foster an inclusive and safe educational environment. 

 

Online Workshop “Global Support for Women Researchers” 

Within the “World Capital of Women and Girls in Science” initiative, 

MDU participated in the online workshop “Global Support for Women 

Researchers.” The event was organized in collaboration with the 

International Trust Royal Academy of Science (RASIT) and the State 

Agency for Science and Higher Education. 
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The workshop 

aimed to strengthen 

the scientific 

potential of women 

researchers and 

enhance their 

representation in 

academic and 

international 

scientific environments. Participants received practical training on research 

methodologies, project development, and access to international funding 

sources. 

With active participation from female graduate students, researchers, 

and international female students, the event contributed to building a 

supportive and inclusive environment for women in science. 

 

Scientific-Practical Seminar “Let’s Combat Domestic Violence 

Together” 

This seminar, 

organized within the 

framework of the National 

Action Plan on 

Combating Domestic 

Violence (2020–2023) 

approved by the President 

of the Republic of 

Azerbaijan, brought 

together representatives of local authorities, police, healthcare institutions, 

and MDU staff and students.  
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The discussion focused on increasing public awareness and social 

responsibility in combating domestic violence and promoting family values 

and gender equality. The event ended with the screening of a student-

produced video clip. 

 

Health Awareness Meeting 

A medical awareness session was held at MDU by doctors from 

Mingachevir City Hospital. The meeting covered family health, healthy 

lifestyles, and well-

being. This activity 

supported both male 

and female students’ 

physical and social well-

being under MDU’s 

inclusive education and 

gender equality policies. 

 

Joint Seminar with City Executive Authority 

MDU and the 

Mingachevir City 

Executive Authority jointly 

organized a scientific-

practical seminar on 

“Strengthening Family 

Values, Health 

Protection, Healthy 

Nutrition, Negative Effects of Early and Consanguineous Marriages, and 

Awareness on Human Trafficking.” The event aimed to increase public 
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awareness on these issues, highlight preventive measures, and promote 

healthy lifestyles.  

 

“Red Hearts Scholarship Program” 

MDU encourages students 

to apply for the “Red Hearts 

Scholarship Program,” jointly 

organized by the Education 

Development Fund and the Red 

Hearts Foundation. The 

program, open to all first-year 

undergraduate students across 

the country, provides monthly 

stipends and promotes equal 

access to education for both 

female and male students. 

 

18th Scientific Conference “State Strategy on the Development 

of Education in the Republic of Azerbaijan” 

Held within the framework of 

the “Year of Solidarity for a Green 

World,” this conference encouraged 

participation of both male and 

female students in academic 

research and discussions. The 

event demonstrated MDU’s 

commitment to developing 

students’ research skills and 

promoting gender equality in academic engagement.  
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Student Practice at the “Child and Family Support Center” 

Students from various education programs participated in practical 

training at the 

Mingachevir Child and 

Family Support Center, 

gaining experience in 

inclusive education. The 

activity enhanced 

students’ ability to work 

effectively with children 

with special needs and 

promoted inclusive 

teaching practices.  

 

Career Counseling during National Career Week 

Individual consultations 

were held with students by 

the State Employment 

Agency under the Ministry of 

Labor and Social Protection. 

The initiative supported 

equal career development 

opportunities for all students 

regardless of gender. 
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“Feel, Live, Share!” Event 

Jointly organized by 

MDU and the Mingachevir 

Child and Family Support 

Center, this event 

promoted social 

responsibility, empathy, 

and inclusive participation, 

contributing to equal 

opportunities for all 

students.  

 

MDU Female Student’s Success in “Elegant Engineers” 

Scholarship Program 

Arzu Hasanova, a fourth-year Ecology student, was selected for the 

“Elegant Engineers” scholarship program, recognizing her outstanding 

achievements and participation in environmental projects. Her success 

highlights MDU’s support for female students’ professional growth and 

contribution to sustainable development. 

 

MDU Lecturer’s Participation in International Conference 

MDU lecturer 

Khayala Huseynzada 

participated in the “X 

Superconductivity and 

Magnetism” and “III 

Quantum Materials and 

Technologies” 

conferences in Fethiye, 
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Turkey, presenting her research on “Silicon Photomultipliers for Enhanced 

LIDAR Bathymetric Applications.” This achievement demonstrates MDU’s 

commitment to supporting women scientists and fostering their professional 

development in international academic arenas.  

 

“VeloPark” Project 

In September 2025, 

MDU launched the 

“VeloPark” project in 

partnership with the Ministry 

of Youth and Sports and the 

Azerbaijan Cycling 

Federation. As part of the 

initiative, 70 bicycles were 

provided to active female 

students to promote healthy 

lifestyles, sports engagement, and environmental awareness—supporting 

MDU’s “Green Campus” concept. 

 

“Parla” Scholarship and Development Program 

Through cooperation 

between the Education 

Development Fund and 

“NEQSOL Holding,” the 

“Parla” program offers 

scholarships and professional 

development opportunities for 

female students nationwide. 

Selected participants receive 
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monthly stipends, mentorship, and access to global learning platforms. The 

program strengthens MDU’s gender equality strategy and supports women’s 

empowerment in education. 

 

Gender Pay Gap and Fair Reward System 

At MDU, the remuneration policy fully complies with the Labor Code of 

the Republic of Azerbaijan (2006) and related regulations. Salaries are 

determined based on equality principles, with no gender-based differences 

recorded in either mean or median wage levels. 

Bonuses and incentives are 

awarded solely based on 

performance, responsibility, and 

results, without any influence of 

gender, age, or other social factors. 

MDU’s fair pay system ensures: 

• Equal pay for equal work and 

responsibility; 

• Performance-based bonus 

allocation; 

• Compliance with national labor legislation; 

• Transparency and staff awareness of pay principles. 

This approach exemplifies MDU’s commitment to creating an equitable 

and inclusive work environment.  

 

Social and Parental Support Policies 

MDU’s social and family support policies are implemented in 

accordance with the Labor Code and legislation on maternity and child 

rights. Maternity and paternity leaves are granted on equal terms to ensure 

work-life balance. 
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Women employees are provided paid maternity leave and supportive 

conditions upon returning to work, while men enjoy legally guaranteed 

paternity leave with pay. These measures promote gender equality and 

family well-being. 

The university’s social support framework aims to protect employees’ 

rights, foster inclusiveness, and encourage long-term motivation and 

professional growth. 

 

Collaborations and Partnerships 

(Section to be expanded with future cooperation details on gender 

equality networks and institutional partners.)  
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Future Goals 

To further strengthen gender equality, MDU aims to: 

• Launch new initiatives enhancing women’s academic and professional 

development; 

• Expand gender-sensitive training and awareness programs, including 

inclusive education projects; 

• Develop mentorship and international exchange opportunities for 

women academics and administrators; 

• Promote gender awareness and social responsibility among students 

through continuous academic, educational, and sports projects. 

These goals reinforce MDU’s strategic vision for equality and 

sustainable development in higher education. 

 

Conclusion 

Under SDG 5, Mingachevir State University has achieved significant 

progress in ensuring equal access for women and men, eliminating gender-

based discrimination, and strengthening social support. The university’s 

scholarship and development programs, awareness-raising activities, 

inclusive education initiatives, and sports projects contribute to the 

academic, professional, and personal growth of female and male students 

alike. 

MDU’s strategy, grounded in the principles of equality, social inclusion, 

and equal opportunity, continues to guide its path toward sustainable 

development and positions it as a leading example of best practices in 

gender equality within higher education. 
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