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Introduction 

Mingachevir State University (MSU), in line with the socio-economic dimensions of 

sustainable development, has identified the United Nations Sustainable Development 

Goal 8 – “Decent Work and Economic Growth” as one of its strategic priorities. The 

university’s mission goes beyond training highly qualified specialists; it also aims to foster 

a sustainable educational environment that ensures students’ integration into the labor 

market, supports their professional growth, and promotes social well-being. 

At MSU, the concept of “decent work” is considered a fundamental direction 

encompassing human capital development, enhancement of professional skills, creation 

of a safe and inclusive working environment, and expansion of employment opportunities 

for students and graduates. The university applies modern teaching methods, innovative 

technologies, and collaboration-based internship models to prepare graduates with 

competencies that meet the requirements of the labor market. 

Simultaneously, the university carries out purposeful measures to ensure the 

professional development of its staff, transparent and fair labor relations, social 

protection, and gender equality. MSU’s career-oriented activities, entrepreneurship 

trainings, startup initiatives, and industrial partnerships encourage students’ participation 

in economic activities and contribute to the development of their employability skills. 

In this context, Mingachevir State University plays a significant role in the socio-

economic development of the region, contributing to the formation of a knowledge-based 

economy, youth employment, and sustainable economic growth. 

Thus, MSU’s activities under SDG 8 reflect a comprehensive and integrated 

approach that supports human resource development, promotes innovative economic 

thinking, and strengthens the sustainable development of the labor market. 

 

Objectives 

Mingachevir State University (MSU) has identified the development of human 

capital, the promotion of knowledge-based economic activities, and the preparation of 

competitive professionals for the labor market as strategic priorities within the framework 

of Sustainable Development Goal 8 – “Decent Work and Economic Growth.” To achieve 

these aims, the university applies sustainable approaches in teaching, research, and 

management that foster economic growth and social well-being. 

The main objectives of MSU under SDG 8 are as follows: 

Ensuring decent working conditions: 
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The university pays special attention to creating a safe, inclusive, and fair working 

environment for its employees, ensuring social protection, and upholding gender equality. 

Development of human capital: 

Enhancing the professional skills of academic and administrative staff, 

implementing innovative teaching methods, and supporting continuous professional 

development. 

Expanding students’ employment opportunities: 

Developing students’ practical skills and facilitating their integration into the labor 

market through internships, training programs, and labor market-oriented projects. 

Promoting entrepreneurship and innovation: 

Supporting startup activities, fostering youth creativity, and stimulating innovative 

economic initiatives. 

Contributing to regional and national economic growth: 

Strengthening regional economic resilience and supporting labor market 

development through the university’s scientific research potential and partnership 

networks. 

These objectives reflect Mingachevir State University’s commitment to sustainable 

economic growth, social welfare, and decent work values, ensuring the continuous 

integration of SDG 8 principles into the university’s education, research, and innovation 

environment. 

 

In order to ensure the preparation of specialists in line with labor market 

requirements and to enhance the employment potential of young people, Mingachevir 

State University held a meeting with relevant state institutions. During the meeting, 

participants discussed ongoing changes in the labor market, the emerging demand for 

new skills, and the importance of university–government partnerships in fostering 

employability and economic development. 

Within the framework of the event, a digital platform was introduced to assess the 

skills and competencies of students and graduates, monitor their development dynamics, 

and support career planning. This initiative contributes to the formation of a labor market–

oriented human resources policy and promotes the professional growth of students. 

https://mdu.edu.az/


 
 
 

Mingachevir State University 

https://mdu.edu.az 
 
 

The university administration 

emphasized that such projects expand 

career opportunities for young people, 

strengthen the integration of the 

educational process with the labor 

market, and serve the overall goal of 

promoting sustainable economic 

growth.  

To promote the development of youth employability skills and facilitate their 

integration into the international labor market, Mingachevir State University implemented 

a training program within the framework of international partnership. Organized jointly 

with the British Council, the program was aimed at enhancing students’ communication, 

leadership, teamwork, and employability skills, as well as strengthening their overall 

career potential. 

The main objective of the training was to 

equip young people with the knowledge and 

competencies required by the global labor 

market, improve their level of professional 

readiness, and facilitate their adaptation to 

modern economic challenges. Within the 

program, students were provided with practical 

knowledge related to contemporary workplace 

standards, principles of work ethics, and the cultivation of innovative thinking. 

This initiative constitutes an integral part of Mingachevir State University’s strategic 

activities focused on expanding 

decent work opportunities, 

increasing youth employment, and 

supporting sustainable economic 

growth. The program has also 

contributed to broadening the 

university’s international 

cooperation network and 

strengthening the competitiveness of its students as future professionals in the global 

labor market.  
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University–Industry Collaboration and Youth Professional Development 

Within the framework of a 

Memorandum of Understanding 

signed between Mingachevir State 

University (MSU) and Kapital Bank, 

a “Birbank Fintech” Laboratory has 

been established at the university. 

This initiative aims to enhance 

students’ financial literacy, develop 

their practical skills in digital 

banking and financial technologies, and facilitate their integration into the labor market. 

The newly established “Birbank Fintech” Laboratory provides students with 

extensive opportunities to combine theoretical knowledge with practical experience, learn 

modern financial technologies, and cultivate innovative thinking skills. The technical 

support and internship programs provided by Kapital Bank enable students to gain 

hands-on experience in the real working environment of the banking sector. 

This collaboration represents a key component of Mingachevir State University’s 

efforts to strengthen youth employability skills, prepare professionals for the digital 

economy, and foster a competitive human capital base in the labor market. 

Furthermore, the initiative is aligned with Sustainable Development Goal 8 – 

“Decent Work and Economic Growth”, serving as a strategic step toward creating 

synergy between the education and business sectors and contributing to the promotion of 

sustainable economic growth.  

To support youth career orientation and prepare them for the challenges of the labor 

market, Mingachevir State University (MSU) organized a forum titled “Career Guide”. The 

event aimed to enhance the awareness of 

school students and university learners in 

the process of career choice, promote 

understanding of modern trends in career 

planning, and develop decision-making 

skills aligned with labor market demands. 

During the panel discussions held 

within the framework of the forum, 

representatives from various fields shared practical insights on the strategic importance 
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of career choice, future market requirements, and opportunities for personal 

development. 

This initiative made a significant contribution to strengthening youth employability 

potential, supporting sustainable economic growth, and promoting decent work 

opportunities in line with the principles of SDG 8 – “Decent Work and Economic Growth.” 

In order to support the professional development and future employability of 

students majoring in teaching specialties, Mingachevir State University (MSU) organized 

an informational session on the Teacher Recruitment Competition (MİQ). The main 

objective of the event was to inform students about the competition process, its stages, 

and evaluation criteria, to help them properly structure their preparation, and to assist in 

their career planning. 

During the session, participants received a detailed presentation on the stages of 

the MİQ competition, application 

procedures, and assessment principles. 

Questions were answered, and open 

discussions were held to clarify practical 

aspects of the process. 

This initiative is regarded as an 

important activity contributing to the 

integration of future teachers into the 

labor market, the enhancement of their 

professional skills, and the expansion of decent employment opportunities — in line with 

the objectives of SDG 8 – “Decent Work and Economic Growth.”  

To develop students’ professional and 

social skills in line with labor market demands, 

Mingachevir State University (MSU) organized 

a training session on “Communication Skills in 

the Digital Era.” The main objective of the 

training was to strengthen young people’s 

ability to communicate effectively in modern 

work environments, cultivate professional 

communication habits on digital platforms, and enhance their adaptability to 

contemporary workplace requirements.  
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At Mingachevir State University (MSU), an awareness-raising training on 

“Innovation and Creative Thinking” was organized by the Center for Internship and 

Career Development. The main objective of the training was to foster an innovative 

mindset among students, develop their creative abilities, and enable the effective 

application of these skills in their future professional activities. 

During the session, 

participants gained practical 

knowledge about the concept 

of innovation, methods for 

developing creative thinking, 

the role of creativity in 

decision-making processes, 

and the application of 

innovative approaches in the 

business environment. The session was enriched with interactive discussions, providing 

students with the opportunity to present their own ideas and evaluate their potential for 

implementation.  

At Mingachevir State University (MSU), a 

seminar on “Informal Employment and 

Measures to Combat It” was organized by the 

Center for Internship and Career Development. 

The main objective of the seminar was to 

promote a culture of formal employment 

among young people, raise awareness about 

the socio-economic consequences of informal 

labor relations, and increase knowledge 

about state policies aimed at preventing 

such practices. 

Within the framework of the event, a 

representative of the State Employment 

Agency delivered a detailed presentation 

on the impact of informal employment on 
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economic stability and the principle of social justice, the importance of protecting labor 

rights, and the measures implemented to ensure transparency in labor relations. 

Interactive discussions were held with the participants, during which real-life 

situations that young people may encounter in the labor market were analyzed, along 

with appropriate legal and ethical approaches to address them.  

At Mingachevir State University (MSU), a seminar on “Social Media and Personal 

Branding” was organized by the Center for Internship and Career Development. The 

main objective of the seminar was to enhance the digital participation skills of students 

and academic staff, teach the principles of personal branding, and highlight the role of 

these skills in professional development. 

During the training, participants were provided with practical knowledge on the 

purposeful use of social media platforms, identifying target audiences, building effective 

content strategies, managing 

online reputation, and using 

analytical tools efficiently. 

Throughout the 

discussions, the importance of 

digital communication skills in 

today’s labor market was 

emphasized, and the impact of 

personal branding on 

professional career 

advancement was comprehensively explained.  

A professional development training aimed at enhancing the pedagogical and 

psychological competencies of the teaching staff was conducted at Mingachevir State 

University (MSU). The main objective of the event was to ensure the integration of 

academic personnel into modern teaching methodologies, improve the quality of the 

educational process, and increase the efficiency of professional performance. 

At Mingachevir State University (MSU), a two-week training and internship program 

for students of the Faculty of Engineering was successfully completed. The main 

objective of the program was to strengthen students’ theoretical knowledge through 

practical experience, familiarize them with real industrial processes, and develop 

professional competencies aligned with labor market requirements. 
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During the program, students gained hands-on experience in relevant enterprises 

and organizations, exploring engineering process management, organization of 

technological operations, safety standards, and principles of efficient production. This 

experience not only enhanced their readiness for future professional activities but also 

facilitated the establishment of connections with potential employers. 

The implementation of this program, in line with MSU’s collaborative teaching 

model, contributes to the development of students’ practical knowledge and skills and to 

the expansion of youth employment opportunities. Consistent with SDG 8 – “Decent 

Work and Economic Growth,” this initiative represents a significant part of the university’s 

efforts toward human capital development, youth economic engagement, and support for 

sustainable economic growth. 

Human Capital and Decent Work at MSU 

More than 400 employees work at Mingachevir State University, including 

approximately 310 academic staff members—among them Doctors of Science, Doctors 

of Philosophy, Professors, and Associate Professors. These indicators demonstrate that 

the university possesses a highly qualified workforce and pays particular attention to 

strengthening its scientific and pedagogical potential while ensuring decent working 

conditions. This institutional approach contributes to sustainable economic growth and 

the creation of a high-quality educational environment. 

The MSU Trade Union Committee (TUC) represents 1,208 members, including 375 

faculty staff. Each year, with the support of the TUC, various activities are organized—

such as anniversaries, sports competitions, intellectual contests, educational excursions, 

social projects, and award ceremonies. These initiatives reflect a policy dedicated to 

improving the material, moral, and social well-being of university employees. 

The Student Youth Organization at MSU has over 1,500 active members, with 

women comprising 9 out of 20 members of the management board. The organization 

implements diverse projects that promote student participation in social, cultural, and 

sustainability-oriented initiatives, thereby aligning with the university’s mission to foster 

gender equality, combat discrimination, and empower youth for sustainable development. 

Today, Mingachevir State University actively promotes equitable education, quality 

learning, and equal employment opportunities, thereby contributing to the realization of 

decent work and sustainable economic development goals. These efforts are supported 

by multiple stakeholders, creating an environment that builds a more inclusive and 

prosperous future. 
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Conclusion 

Mingachevir State University (MSU), through its targeted initiatives under 

Sustainable Development Goal 8 – “Decent Work and Economic Growth,” has made a 

significant contribution to the formation of sustainable human capital within the national 

higher education landscape. The university’s strategy is directed toward ensuring 

workforce training aligned with labor market demands, enhancing youth employability, 

and promoting socio-economic well-being. 

Through a wide range of trainings, seminars, forums, and international collaboration 

projects, MSU strengthens students’ readiness for real work environments while fostering 

qualities such as innovation, creativity, and professional responsibility. The university–

industry partnership model, including initiatives like the “Birbank Fintech” Laboratory, not 

only enhances students’ practical skills but also supports the development of the digital 

economy in the region. 

Efforts aimed at academic staff development, social protection, and decent working 

conditions have contributed to building a fair, inclusive, and motivating work environment 

at the university. Simultaneously, the active engagement of faculty and student 

organizations has reinforced social solidarity and promoted gender equality within the 

academic community. 

In conclusion, Mingachevir State University successfully implements the core 

principles of SDG 8 through its systematic activities promoting sustainable economic 

growth, social welfare, and decent labor relations. The university’s achievements in this 

area can be regarded as a model of best practice, serving both national and international 

labor markets by producing competitive, skilled professionals equipped for the challenges 

of the modern economy. 
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